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SOLICITATION  

SOLICITATION NUMBER:  AID-009-16 

ISSUANCE DATE:    July 15, 2016 

CLOSING DATE AND TIME:  August 12, 2016; 5:00 p.m. Lusaka 

POSITION TITLE:    Deputy PEPFAR Country Coordinator 

MARKET VALUE OF POSITION: Equivalent to GS-13 Level.  Final compensation will be 
based on individual’s salary history, working experience, 
and educational background 

PERIOD OF PERFORMANCE:    One (1) year, with four (4) option years, depending on  
      availability of funds 

PLACE OF PERFORMANCE:   Lusaka, Zambia 

SECURITY ACCESS:     Secret 

AREA OF CONSIDERATION:  U.S. Citizens only 

 
I. SCOPE OF WORK 

A. Introduction: 

General Responsibilities: 
The PEPFAR Deputy Country Coordinator, reporting to the PEPFAR Country Coordinator (PCC) in 
Zambia, will support the full mandate of the PEPFAR Coordination Office (PCO).  The Deputy Country 
Coordinator will work closely with the PCC to ensure full communication between all U.S. government 
departments and agencies involved in the President's Emergency Plan for AIDS Relief (PEPFAR) in 
Zambia:  particularly the interagency core team; the Office of the U.S. Global AIDS Coordinator 
(OGAC); designated Embassy counterparts; and other representatives of PEPFAR Zambia U.S. 
government implementing agencies.  The incumbent provides full support to the PEPFAR Country 
Coordinator and advice and counsel to other members of the PCO on all matters related to PEPFAR in 
Zambia.   
 
Duties and Responsibilities         

The PEPFAR Deputy Country Coordinator will manage day-to-day operations of the PEPFAR 
Coordination Office.  Activities of the Deputy PEPFAR Country Coordinator will include but are not 
limited to the following:    

 
1. HIV/AIDS coordination with the Office of the Global AIDS Coordinator (OGAC) 
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a. With the Country Coordinator, manage iterative participation in headquarters 
interagency reviews of the annual Zambia Country Operational Plans, semi-annual and 
annual performance reporting, and other PEPFAR wide review processes. 

b. Serve as first point of contact for ad hoc queries from OGAC regarding status of overall 
planning and reporting for PEPFAR in Zambia. 

c. Compile and share budgetary information with and between OGAC and in-country 
participating agencies to ensure rapid and effective availability and use of funds. 

d. Represent PEPFAR Zambia at external stakeholder meetings as assigned by the PCC. 
  

2. HIV/AIDS coordination and planning with Zambia’s PEPFAR Interagency Team and 
Embassy/Lusaka 
a. Manage all logistical and practical support for scheduled and ad hoc meetings of the 

PEPFAR Interagency leadership and technical teams to better coordinate programs. 
b. Manage communications with other U.S. Embassy Lusaka sections especially the 

Executive and Public Affairs Offices.  
c. Ensure the full implementation of all PEPFAR policies and directives from Washington 

and the timely submission of all PEPFAR documents including the Country Operations 
Plan (COP), the Annual Performance Review (APR) and all other required 
documentation and reporting. 

d. Oversee preparation for the quarterly PEPFAR oversight accountability response team 
(POART) calls between the PEPFAR Zambia and headquarters including review of 
results, expenditures, and tracking policy changes. 

e. Assist the Country Coordinator and collaborate with other U.S. government 
implementing agencies to analyze Expenditure Analysis partner results. 

f. Develop and oversee efforts to support ongoing team building exercises and 
strengthened interagency communication and collaboration capabilities. 

g. Serve as Acting PEPFAR Country Coordinator when the Country Coordinator is out of 
the office.   

 
3. Budgeting and administrative skills 

a. Supervises financial, administrative, and public affairs staff members (locally employed 
staff (LES) and eligible family members (LES)) within the PEPFAR Coordination Office; 

b. Serve as administrative point of contact for Embassy/Lusaka financial, general services, 
and other administrative offices; 

c. With the Country Coordinator, assist in developing and managing performance within 
the annual operating budget for the Country Coordination Office. 

 
Other tasks or responsibilities may be assigned based on organizational and programming need. 

      
B. Position Elements 

a. Supervision Received: Works under the supervision of the PEPFAR Country 
Coordinator who provides administrative direction, and may suggest approaches to 
consider, results expected, and reviews completed assignments.  Assignments are made 
orally and in writing.  Most assignments occur in the normal course of the work, but the 
incumbent is required to determine those that must be coordinated with the supervisor. 
Incumbent will seek advice and assistance as required.  Performance evaluations are based 
primarily on accomplishments and compliance with policies and procedures.   
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b. Available Guidelines: Available guidelines include PEPFAR Notices and guidance, the 
FAR and AIDAR, and other published and unpublished guidelines.  Guidelines are often 
general in nature and not specific to the situation at hand, requiring considerable 
interpretation. Guidelines from different agencies and offices may be unclear and 
conflicting, requiring substantial judgment and interpretation. 

 

c. Exercise of Judgment: High degree of judgment, maturity, organization, ingenuity and 
originality to interpret strategy; to analyze, develop and present work; and to monitor 
and evaluate implementation of programs. 

 
d. Nature, level, and purpose of Contacts: Frequent contact with stakeholders in and 

outside the Mission concerning strategy and policy issues, coordination, and consultations.  
Contacts include the supervisor, interagency mid and senior level leadership, and mid and 
senior level Government of the Republic of Zambia officials; and, mid and senior officials 
from the donor community, implementing partners, and the private sector. 

 
e. Supervision Exercised: Supervises financial, administrative, and public affairs (LES 

and EFM) staff within the PEPFAR Coordination Office. 

 
f. Time required to Perform Full Range of Duties after Entry into the Position: 

One year 
 
II. QUALIFICATIONS  

In order to be considered for this position a candidate must meet the Required Minimum Qualifications 
listed below.  Consideration and selection will be based on panel evaluation of Required Minimum 
Qualifications, Desired Qualifications, and Evaluation Factors.  Additionally, interviews, and writing 
samples may be requested.  Applicants must write a brief cover letter to a resume, AID-302-3 to 
demonstrate how prior experience and/or training addresses the Minimum Qualifications and 
Evaluation Factors listed below: 

A. Required Minimum Qualifications: 

a. Education: MPH or MS in health, public health, epidemiology, sociology, or related discipline. 
 

b. Experience: Minimum of five years of experience in public health/development programs with 
at least two years in developing countries/resource poor setting. Demonstrated broad technical 
knowledge and experience in (a) program analysis and planning, and (b) planning and 
management of programs in developing countries.  Minimum three years’ demonstrated 
experience in strategic planning, program management and implementation, especially within a 
developing country or resource-poor context.  At least two years of experience working with 
U.S. government in one or more of the PEPFAR countries, or at one of the PEPFAR 
headquarter agencies (USAID, CDC, Department of Defense HIV/AIDS Prevention Program, 
Peace Corps, or HRSA) is strongly desired. 

 
c. Language: Level IV English ability (fluency) is required.  The incumbent must possess excellent 

English writing and editing skills, as well as an excellent ability to process information from a 
wide variety of sources into a cohesive, polished document is required.  Demonstrated speaking 
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and presentation skills in English are also required, as is preparing analytic briefings for key U.S. 
government and other leaders/decision makers.   
 

d. Skills & Abilities: Knowledge of and experience with complex, web-based program planning 
and reporting databases.  Skills in organizing complex activities with large groups.  
Demonstrated flexibility and openness in responding to changing work priorities and 
environment.  Ability to analyze and monitor complex health situations.  Knowledge of U.S. 
government policies and guidance related to implementation of PEPFAR preferred.  Ability to 
manage and work with diverse teams.  Possess a critical eye for details and strong interpersonal 
communication and excellent oral communication and writing skills.  Willingness to reside in a 
developing country.  
 

III. EVALUATION FACTORS: 

Candidates will be evaluated and ranked based on the following selection criteria:  
  

1. Technical Knowledge and Ability (35%): 
Knowledge of and experience with complex, web-based program planning and reporting 
databases.  Skills in organizing complex activities with large groups of people. Demonstrated 
flexibility and openness in responding to changing work priorities and environment. Ability 
to analyze and monitor complex health situations.  Knowledge of U.S. government policies 
and guidance related to implementation of PEPFAR preferred.  Ability to manage and work 
with diverse teams.  Possess a critical eye for details and strong interpersonal 
communication and excellent oral communication and writing skills.  Willingness to reside in 
a developing country.  

 
2. Relevant Work Experience (30%):   

Minimum of five years of experience in public health/development programs with at least 
two years in developing countries/resource poor setting.  Demonstrated broad technical 
knowledge and experience in (a) program analysis and planning, and (b) planning and 
management of programs in developing countries.  Minimum three years’ demonstrated 
experience in strategic planning, program management and implementation, especially within 
a developing country or resource-poor context.  At least two years of experience working 
with U.S. government in one or more of the PEPFAR countries, or at one of the PEPFAR 
headquarter agencies (USAID, CDC, Department of Defense HIV/AIDS Prevention 
Program, Peace Corps, or HRSA).  

 
3. Communications/Interpersonal Skills (25%): 

Excellent interpersonal skills, tact and diplomacy are required to establish and maintain a 
wide range of senior-level and working-level contacts with health programs in governmental, 
non-governmental, and private-sector circles.  Demonstrated ability to work effectively in 
teams and collaborate in an interagency setting, often under pressure of short deadlines and 
multiple demands.  Demonstrated leadership ability and interpersonal skills including 
flexibility, patience, facilitation, team building and conflict/problem solving skills required in a 
cross-cultural environment are required.  Demonstrated excellent writing and 
speaking/presentation skills in English are required, and in preparing analytic briefings for key 
U.S. government and other leaders/decision makers.  Strong financial management and 
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administrative skills to track the performance of implementing partners as needed.  
Computer literacy, including skill using word processing programs, email, spreadsheet 
applications, and presentation software. 
 

4. Education (10%): MPH or MS in health, public health, epidemiology, sociology or related 
discipline. 

 
5. Other factors:  
The incumbent must be:  
 1. A U.S. citizen. 
 2. In possession of, or able to obtain, a basic security clearance. 
 3. Available and willing to work outside the regular 40-hour workweek when 

required or necessary. 
 4. Willing to travel to work sites outside of Lusaka as and when requested. 

 
IV. TERM OF PERFORMANCE: 
 
The base term of the contract will be for two years, which may be extended upon mutual agreement 
and subject to satisfactory performance and availability of funds.  This position has been classified as 
equivalent to a GS-13 position in the U.S. government Civil Service.  The actual salary of the successful 
candidate will be negotiated depending on qualifications and salary history.  In addition to the basic 
salary, differentials and other benefits in effect at the time and which are applicable and subject to 
change on a similar basis as for direct-hire U.S. government employees will be added. 
 
V.  SECURITY AND MEDICAL CLEARANCE 
 
The Contractor will be required to complete a full physical examination (including relevant 
immunizations) from his/her own physician and then obtain a medical clearance from State M/MED 
prior to service overseas.  Also, USAID/Zambia must initiate a security clearance prior to the 
Contractor’s travel to post of duty.  Until a final adjudication of a security clearance is received, the 
contractor shall: 

• have no access to classified or administratively controlled materials; 
• travel to post by himself/herself only; and, 
• be authorized no entitlements other than those normally authorized for short-term (less than a 

year) employees at post. 
 
If USAID/Zambia fails to obtain a security clearance, the contract will be immediately terminated. 
 
VI. BENEFITS, ALLOWANCES AND TAXES 
 
As a matter of policy and appropriateness, a USPSC is typically authorized the following compensation 
amenities (NOTE: An individual defined as a Resident Hire employee may not be eligible for those 
benefits listed under item A below.) An individual defined as a TCN employee and paid under 
Appendix D, will be eligible for all the following benefits except FICA Contribution. 
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A. BENEFITS  
- Employee's FICA Contribution * 
- Contribution towards Health and Life Insurance  
- Pay Comparability Adjustment  
- Annual Increase 
- Eligibility for Worker's Compensation  
- Annual and Sick Leave  
- Access to Embassy medical facilities and pouch mail service 
- Shipment and Storage of household effects [limited shipment authorized] 

 
*NOTE:  As a U.S. citizen or U.S. resident (Green Card holder), the Contractor’s salary will be subject to 
employee’s FICA and Medicare contribution. 
 
B.  ALLOWANCES (if applicable)* 

- Temporary Lodging Allowances (Section 120)  
- Living Quarters Allowance (Section 130)  
- Post Allowance (Section 220)  
- Supplemental Post Allowance (Section 230) 
- Separate Maintenance Allowance (Section 260)  
- Education Allowance (Section 270)  
- Education Travel (Section 280)  
- Post Differential (Chapter 500)  
- Payments During Evacuation/Authorized Departure (Section 600), and  
- Danger Pay (Section 650) 
- Consumables Allowance  

 
C. FEDERAL TAXES 

- Federal Taxes: USPSCs are not exempt from payment of Federal Income taxes and will be 
withheld from compensation payments. 

- State Taxes: USAID does not withhold state taxes from compensation payments. State taxes 
are solely between the employee and the employee’s state of official residence. 

 
VII. APPLYING: 

A. Interested applicants must submit:  

(1) An up-to-date curriculum vitae (CV) or resume:  Your CV/resume must contain sufficient 
relevant information to evaluate the application in accordance with the stated evaluation 
criteria.  Broad general statements that are vague or lacking specificity will not be 
considered as effectively addressing particular selection criteria.  Applicants are encouraged 
to write a brief appendix to demonstrate how prior experience and/or training addresses 
the minimum qualifications and evaluation criteria set forth in the solicitation. 

(2) Application cover letter:  Applicants are required to submit an application cover letter 
addressing each of the Evaluation Criteria describing their expertise, experience, training, 
and education relevant to each criterion. 

(3) Form AID-302-3:  This form must be signed and completed as much as possible and may 
reference the CV/resume for a greater detailed explanation of work experience rather than 
repeat it in the AID-302-3; and,  
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(4) References: Three (3) to five (5) references, who are not family members or relatives, with 
working telephone and e-mail contacts.  The references must be able to provide substantive 
information about your past performance and abilities.  USAID reserves the right to contact 
your previous employers for relevant information concerning your performance and may 
consider such information in its evaluation of the application. 

In order to be considered for the position a candidate must meet the Minimum Qualifications 
listed in the solicitation.  Consideration and selection will be based on a panel evaluation of the 
applications based on the Evaluation Criteria.  Applicants are reminded and required to sign the 
certification at the end of the AID-302-3. 

 
B. Required Forms for PSCs: The following forms and others shall be completed only upon the 
advice of the Contracting Officer that an applicant is the successful candidate for the position.  
Additional forms may be required at the time the selection process is completed. 

 
- Medical History and Examination (DS-6561) 
- Questionnaire for the Sensitive Positions (for National Security) (SF-86), or 
- Questionnaire for Non-sensitive Positions (SF-85) 
- Fingerprint card 

 
C. Late Submissions:  Qualified individuals should note that applications must be received by the 
closing date and time at the address specified in the cover letter or they will not be considered 
eligible for evaluation or award, unless Contracting Officer determines that the documents were 
mishandled by the receiving agency. The closing time for the receipt of applications is 5:00 pm, 
local time, on the date specified on the covering letter to this solicitation.  You are directed to 
Federal Acquisitions Regulation, Part 15.208 “Submission, modification, revision, and withdrawal of 
proposals” for further information. 

 
IX. SECURITY AND MEDICAL CLEARANCES 
 

A. Medical Clearance:  Prior to signing a contract, the selected individual and eligible dependents 
will be required to obtain a medical clearance or waiver, through the Dept. of State, Office of 
Medical Clearances, for the country of performance specified.  Instructions for obtaining the 
medical clearance will be forwarded to the selected individual once negotiations have been 
concluded.   

 
B. Security Clearance:  Prior to signing a contract, the selected individual will be required to 

obtain a security clearance through the Regional Security Office.  An Employment Authorization 
will be requested while a personal background investigation is conducted for the required level 
of clearance.   

 
X. REGULATIONS/BENEFITS/ALLOWANCES 
 

A. USAID Regulations: 
1. Contract Information Bulletins (CIBs):  CIBs contain changes to USAID policy and General 

Provisions in USAID regulations and contracts.  
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2. AIDAR:  The Agency for International Development Acquisition Regulation (AIDAR) Appendix 
D - Direct USAID Contracts With U.S. Citizens or U.S. Residents for Personal Services Abroad 
found at: http://www.usaid.gov/policy/ads/300/aidar.pdf is the primary regulation governing 
USPSCs for USAID. 

 
Definitions 
Resident Hire: 
Resident hire means a U.S. citizen who, at the time of hire as a PSC, resides in the cooperating country 
as a spouse or dependent of a U.S. citizen employed by a U.S. Government agency or under any U.S. 
Government-financed contract or agreement, or for reasons other than for employment with a U.S. 
Government agency or under any U.S. Government-financed contract or agreement.  
A U.S. citizen for purposes of this definition also includes persons who at the time of contracting are 
lawfully admitted permanent residents of the United States. 
 
SUBMIT ALL APPLICATION MATERIALS TO:  
EXOZambiaHR@usaid.gov (E-mailed applications required.) 
 
The email subject heading must read:  
Application: PEPFAR Zambia Deputy Country Coordinator, AID-009-16 
 
Only short listed candidates will be contacted. 
 
 

END OF SOLICITATION 
 

 
 


